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Our
Marketplace

Sysco serves a diverse and global customer base. From restaurant owners
to hoteliers, our customers have a range of needs that we meet with

a broad and evolving portfolio of products and services. Suppliers are
critical partners in enabling us to meet these demands and help our
customers succeed. We've cultivated a base of capable, qualified and

varied suppliers that help drive innovation, supply chain resilience and
cost savings. And we work to create more opportunities for emerging
businesses and leaders like these across the foodservice industry.
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Our Marketplace

Taking an Inclusive Approach to Sourcing

By casting a wide net when considering new vendors, we strengthen our supply chain
and ability to serve customers with the excellence and reliability they expect from Sysco.

Throughout FY2025, we continued to employ inclusive sourcing practices and maintained partnerships that help us
identify certified diverse suppliers, which we categorize as those that are 51% owned and operated by women, ethnic
minorities, veterans, LGBTQ+ individuals or persons with disabilities. To broaden supplier inclusion in our value chain
and foodservice as a whole, we encouraged Tier 1 suppliers to track their diverse supplier spend.

Sysco Canada developed Pathways to Procurement—a collaborative roundtable focused on Indigenous procurement
in the foodservice industry. In partnership with foodservice leaders Aramark Canada, Compass Group, Foodbuy
Canada and Sodexo—and in consultation with the Canadian Council for Indigenous Business and National Circle

for Indigenous Agriculture & Food, we're reinforcing our shared commitment to reconciliation, fostering meaningful
economic growth and amplifying the presence of Indigenous businesses across our sector.

Moving Inclusion Forward in
Sysco’s Fleet

In FY2025, Sysco brought over 100 transportation
providers from the U.S. and Canada together for
its Carrier Summit—a conference highlighting
key issues facing transportation and industry-
specific insights. This marked the first time we've
hosted this event in a decade, and we took the

opportunity to spotlight supplier inclusion.

We hosted a supplier inclusion session and incorporated supplier inclusion into mainstage programming.
Through these platforms, we shared why Sysco prioritizes supplier inclusion and how a diverse supply
chain strengthens our business. The Summit also marked an opportunity to recognize standout
providers in Sysco’s carrier network. CW Carriers, a woman-owned business, was recognized as Diverse
Supplier of the Year.

Sysco

Bringing Authentic Caribbean Flavor to Customers

Sysco Canada welcomed its first Black-owned vendor, Island Gurl Foods, to
its product assortment in FY2025. Island Gurl Foods produces Caribbean-
infused sauces, inspired by the flavors of founder Chef Raquel Fox’s
homeland of the Bahamas.

Expanding Opportunities for Diverse Suppliers

In FY2025, we joined foodservice and procurement leaders to provide specialized
training, support and resources for small and underrepresented suppliers. Together
with Aramark, Avendra International and Certify My Company, we co-hosted Level UP,
a 10-week supplier development and mentorship program.

Level UP! aims to help these suppliers navigate the complex world of large-scale
foodservice distribution and procurement. Its inaugural cohort included 13 businesses
from across the U.S,, participating at no cost to them. Over 10 weeks, participants
met for weekly sessions covering topics like obtaining diverse supplier certification
and understanding procurement processes like requests for proposal. The program
also covered Sysco-specific insights on how to establish successful sourcing
partnerships within the company and opportunities for participants to meet with
Sysco buying and merchandising colleagues.
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Our Marketplace

Contributing to Industrywide Inclusion

Sysco’s position as a foodservice distributor means we have a
window into the value of inclusion across the industry—from our
supply chain to our customer base.

As we invest in doing business with diverse suppliers across Sysco, we also support
inclusion across the foodservice industry. We partner with organizations and
participate in initiatives that help develop small and emerging businesses and elevate
underrepresented leaders in foodservice. By helping build a more inclusive industry,
we help build a more resilient one.

Convening to Advance Inclusion

In FY2025, Sysco participated in and sponsored key convenings that brought industry
peers together to discuss how they're building inclusive businesses and elevating
emerging leaders. These events included:

« Feed the Soul Foundation’s Global Culinary Conference. Feed the Soul
Foundation is committed to helping marginalized culinary businesses and students
succeed. Sysco sponsored the Foundation’s second annual Global Culinary
Conference, focused on helping culinary entrepreneurs launch their businesses. We
also hosted sessions on menu design and development and product innovations.

- Diversity in Wholesale Conference. Diversity in Wholesale works to encourage
inclusion in the wholesale channel in Great Britain. Brakes, a Sysco company and
Great Britain's leading wholesale food supplier, sponsored 2024's Diversity in
Wholesale Conference—helping highlight examples of inclusion in wholesale and
inspire more wholesalers to take action.

« Prosper Forum. Prosper Company is a purpose-driven enterprise committed to
elevating leadership in foodservice and hospitality. Sysco participated in its annual
Prosper Forum in 2024, hosting a session highlighting the importance of supplier
diversity and featuring insights from CEO Kevin Hourican and Chief Inclusion &
Community Impact Officer April Love.

Sysco

Supporting Communities to Address Food Insecurity
Sysco is dedicated to addressing food insecurity across the world by

engaging with partners. See more in our FY2025 Sustainability Report.
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Sysco

At the heart of
food and service

For questions or comments concerning this report, please
contact the Sysco Global Inclusion Team at inclusion@sysco.com.

©2025 Sysco Corporation. All rights reserved.

> 1©]in [£ DN

FORWARD-LOOKING STATEMENTS Certain statements in this Report, including statements relating to our inclusion and other ESG targets, plans, activities, policies, estimates, projections, goals, commitments,
expectations, strategies and expected results, and the assumptions upon which those statements are based, are “forward-looking statements” within the meaning of the Private Securities Litigation Reform Act
of 1995, Section 27A of the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934 and are generally identified by the words “believe,"“expect,”“anticipate,”“intend,”“opportunity,’“plan,’
“project,”“will“should,"“could,"“would,”“likely” and similar expressions. Forward-looking statements are based on current assumptions that are subject to risks and uncertainties that may cause actual results
to differ materially from the forward-looking statements, including the risks and uncertainties discussed in our Annual Reports on Form 10-K, Quarterly Reports on Form 10-Q, and filings with the SEC. Such
forward-looking statements speak only as of the date they are made, and we undertake no obligation to update or revise publicly any forward-looking statements, except as required by law. The information in

this report covers the fiscal year 2025 period and all data included in the report is from that time period unless otherwise noted.
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