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Grievance and Disciplinary Committee
Last update: August 2026 
Purpose 
The Grievance and Discipline Committee shall be responsible for the administration and adjudication of all grievances and disciplinary complaints falling within its jurisdiction as prescribed by the Board of Directors. 

The Grievance and Disciplinary Committee’s primary purpose is to oversee the fair and reasonable execution of USA Fencing’s disciplinary, grievance and related procedures, as well as extended procedures related to external bodies such as the US Center for SafeSport, US Anti-Doping Agency, US Olympic & Paralympic Committee, FIE, World Ability Sport or other body with primary jurisdiction that refers their jurisdiction (as appropriate) to USA Fencing. 

The Grievance and Disciplinary Committee also seats hearing panels and oversees and approves the work of the same. 

The Grievance and Disciplinary Committee should be composed primarily of qualified attorneys with experience of such procedures; and at all times must be free of a Conflict of Interest in matters before it. Any doubt regarding if a member has a Conflict of Interest in a matter shall be resolved by the USA Fencing Ethics Committee.

The Grievance and Disciplinary Committee also recommends areas for improvement in the Grievance and Disciplinary process of USA Fencing and may be requested to review an opportunity for improvement arising from a membership suggestion, or a suggestion from Staff, the CEO or the Board of Directors. 

This Charter does not take precedence over the USA Fencing bylaws or any other relevant procedure involving the G&DC; where there is a conflict the Bylaws shall preside. 
Structure & Composition 
The Grievance and Disciplinary Committee is structured as a single Committee, sat by the USA Fencing Board of Directors from expressions of interest from a diverse group; the group should reflect the diversity of the membership of USA Fencing.
Appointments & Terms 
The Grievance & Disciplinary Committee is sat by the Board of Directors, per the bylaws.

Non-voting advisors: 
· General Counsel of USA Fencing (or designee). USA Fencing general counsel may litigate the interests of USA Fencing (e.g., act as an advocate or in a role similar to a prosecutor).  Doing so is presumptively (i) a disclosed conflict of interest that (ii) does not require recusal or (iii) reference to the Ethics Committee.
· Board liaison who has a right of access, a right of information, and a right to be heard.  

Meetings: The Grievance & Disciplinary Committee shall meet as needed to conduct necessary Committee business and fulfill its responsibilities under these Procedures.
· Appointments: Members are appointed by the Board of Directors upon recommendation from the Board Chair (or his or her designee) in consultation with the CEO and Governance leadership. Athlete representatives are confirmed consistent with USA Fencing’s athlete representation policies. 
· Terms: Terms follow USA Fencing committee norms unless otherwise set by the Board. Chairs serve at the pleasure of the Board. 
· Voting: All members listed as voting above possess voting privileges; advisors are nonvoting. 
Responsibilities & Deliverables 
· Oversee the Grievance and Disciplinary Procedures of USA Fencing, ensuring a fair and reasonable process for all parties.
· Make recommendations for improvement of such procedures. 
· Alongside the General Counsel and the staff, recommend educational or policy improvements to improve behavioral standards across USA Fencing.
Operating Guidelines 
· Conflicts of Interest: Members follow USA Fencing’s conflict-of-interest and ethics policies and disclose relevant affiliations; any doubts should be resolved by the USA Fencing Ethics Committee.
· Quorum: A simple majority of voting members constitutes quorum for the Primary Committee and each subcommittee. 
· Decision-Making: The Grievance and Disciplinary Committee has delegated authority per the bylaws.  
· Liaisons: The Grievance and Disciplinary Committee Chair shall act as the primary liaison to the Board of Directors, the General Counsel, and to the CEO. He or she may designate such from time to time.
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