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Diversity, Equity and Inclusion Committee Charter
Last update: July 2026 
Purpose 
The Diversity, Equity and Inclusion Committee exists to recommend to USA Fencing methods and ways of providing further inclusivity and widening partnership within USA Fencing. Explicitly, it seeks to broaden the appeal of Fencing in order to bring more people into the sport of Fencing, and ensure a comfortable, safe and welcoming environment for all within Fencing. 
Structure & Composition 
The DEIB Committee is structured in accordance with the USA Fencing bylaws. 
Appointments & Terms 
The Grievance & Disciplinary Committee is sat by the Board of Directors, per the bylaws.

Non-voting advisors: 
· CEO of USA Fencing (or his/her designee)

Meetings: The DEI Committee shall meet at least once per quarter, or shall conduct business at least once per quarter 
· Appointments: Members are appointed by the Board of Directors upon recommendation from the Board Chair (or his or her designee) in consultation with the CEO and Governance leadership. Athlete representatives are confirmed consistent with USA Fencing’s athlete representation policies. If you are appointed to fill a vacancy or join the committee outside of the standard cycle, your term will still be guaranteed for a full year from your start date, ensuring you have the time needed to make a meaningful impact.
· Terms: Terms follow USA Fencing committee norms unless otherwise set by the Board. Chairs serve at the pleasure of the Board. A standard term on the committee runs for exactly two years. 
· Voting: All members listed as voting above possess voting privileges; advisors are nonvoting. 
Responsibilities & Deliverables 
· Recommend and discuss potential areas of improvement for USA Fencing in the matters related to DEIB
· Discuss and advise on potential minority issues face by USA Fencing members, that may affect their ability to fully enjoy their membership in USA Fencing.
· Provide a voice for minority view points within USA Fencing to the staff, CEO and Board of Directors.
Operating Guidelines 
· Conflicts of Interest: Members follow USA Fencing’s conflict-of-interest and ethics policies and disclose relevant affiliations, any doubts should be resolved by the USA Fencing Ethics Committee.
· Quorum: A simple majority of voting members constitutes quorum for the Primary Committee and each subcommittee. 
· Decision-Making: The Committee acts in recommendation to the Board, CEO and Staff only.  
· Liaisons: The DEI Committee Chair shall act as the primary liaison to the Board of Directors, the General Counsel, and to the CEO. He or she may designate such from time to time.
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