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Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay
does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.

Hourly pay

Mean hourly pay gap1

Men

Women

Non-binary

In this organization women's average hourly wages 
are 3% less than men's and non-binary people's 
average hourly wages are 17% less than men's. For 
every dollar men earn in average hourly wages, 
women earn 97 cents and non-binary people earn 83 
cents in average hourly wages. 

Median hourly pay gap2

In this organization women's median hourly wages 
are 1% more than men's and non-binary people's 
median hourly wages are 2% less than men's. For 
every dollar men earn in median hourly wages, 
women earn $1.01 and non-binary people earn 98 
cents in median hourly wages. 

Our results demonstrate that women earn $1.01 and non-binary individuals earn $0.98 for every $1.00 
men earn. These figures reflect fair pay practices and are strong indicators of our commitment to equity. 
We are proud of these outcomes and remain dedicated to maintaining and furthering our equitable pay 
practices.

Employees receiving hourly pay in the review period
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Overtime pay

Mean overtime pay 3

$1.00

$0.91

$0.60

Men

Women

Non-binary

In this organization women's average overtime pay is
9% less than men's and non-binary people's average
overtime pay is 40% less than men's. For every dollar
men earn in average overtime pay, women earn 91
cents and non-binary people earn 60 cents in average
overtime pay. *

Median overtime pay 4

$1.00

$0.84

$0.75

Men

Women

Non-binary

In this organization women's median overtime pay is
16% less than men's and non-binary people's median
overtime pay is 25% less than men's. For every dollar
men earn in median overtime pay, women earn 84
cents and non-binary people earn 75 cents in median
overtime pay. *

The overtime pay rate is set by provincial employment standards and applied to base pay. We are always 
compliant with employment standards regardless of gender, and our report shows we have an opportunity to 
address the gender pay gap when it comes to overtime hours worked. One of the main contributing factors to 
the overtime pay gap is that we have a higher representation of men in our workforce, including in more 
tenured and experienced roles. These roles are more likely to incur overtime hours and are higher paying than 
less experienced roles.

Employees receiving overtime pay in the review period

Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.
4. "Median overtime pay" refers to the middle point of overtime pay for each group.
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Explanatory notes

5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.

Overtime pay

Mean overtime paid hours 5

Difference as compared to reference group (Men)

Women -2

Non-binary -10

In this organization the average number of overtime 
hours worked by women was 2 less than by men and 
the average number of overtime hours worked by 
non-binary people was 10 less than by men. *

Median overtime paid hours 6

Difference as compared to reference group (Men)

Women -2

Non-binary -5

In this organization the median number of overtime
hours worked by women was 2 less than by men and
the median number of overtime hours worked by non-
binary people was 5 less than by men. *

Percentage of employees in each gender category receiving overtime pay

62%
56%

70%

Men
Women
Non-binary
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Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.

Bonus pay

Mean bonus pay 7

$1.00

$0.56

$0.20

Men

Women

Non-binary

In this organization women's average bonus pay is 
44% less than men's and non-binary people's average 
bonus pay is 80% less than men's. For every dollar 
men earn in average bonus pay, women earn 56 cents 
and non-binary people earn 20 cents in average bonus 
pay. *

Median bonus pay 8

$1.00

$0.58

$0.72

Men

Women

Non-binary

In this organization women's median bonus pay is 
42% less than men's and non-binary people's median 
bonus pay is 28% less than men's. For every dollar 
men earn in median bonus pay, women earn 58 cents 
and non-binary people earn 72 cents in median bonus 
pay. *

Percentage of employees in each gender category receiving bonus pay

52%
46%
50%

Men
Women
Non-binary

Like our overall gender mix at Best Buy, we have a higher representation of men in our most senior and 
highest-paid roles. Senior roles also have a higher bonus potential which is reflected in the bonus figures and 
affects our bonus pay gap. Bonus targets are applied at the job level, regardless of gender. Men, women, and 
non-binary individuals working in the same bonus-eligible job have the same bonus pay targets applied. We 
are committed to continuing our efforts to increase gender representation each year and building a strong and 
diverse talent pipeline to senior roles.

Employees receiving bonus pay in the review period
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Explanatory notes

9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

Percentage of each gender in each pay quartile 9

Upper hourly pay quartile (highest paid) †
Men (61%) Women (39%)

Upper middle hourly pay quartile †
Men (63%) Women (37%)

Lower middle hourly pay quartile †
Men (65%) Women (35%)

Lowest hourly pay quartile (lowest paid) †
Men (61%) Women (39%)

Men
Women

In this organization, women occupy 39% of the highest paid jobs and 39% of the lowest paid jobs.

† This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Employees receiving hourly pay in the review period

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.
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