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Our commitment to inclusion goes beyond recruiting the most
talented and inclusive leaders, we invest in developing them.

We recognize the tremendous value leaders like you bring to a firm like MoFo. You
have not only demonstrated an aptitude for excellence in practice, but also a deep,
unwavering commitment to building more inclusive communities wherever you go.

MoFo’s Apprenticeship
Model of Mentoring

MoFo’s apprenticeship model
combines traditional forms of
mentorship, sponsorship, and
apprenticeship by providing formal
learning, on-the-job training under
the guidance of a senior attorney, and
advocacy for professional growth.

We know how much you will contribute to the firm’s continued success, and in turn,
we are committed to helping you seamlessly BRIDGE the gap between law school
and practice.

The Wetmore Bridge Program

Upon joining the firm full-time, you will participate in the two-year Wetmore Bridge ,
Program. This program is designed to support your successful onboarding and .
integration and includes:

= Formal mentoring relationships that begin on Day 1

= Apprenticeship model of mentoring

» Regular Cohort Learning Experiences, including
an in-person program kick-off

» Curated growth opportunities including a Junior
Associates Academy

» Curriculum designed to help navigate the nuances
of practice, department, and firm culture

= 360-degree review + development plan
» Access to personal career advisor




Apprenticeship Model + Cohort Experience + Growth Opportunities =

WETMORE BRIDGE PROGRAM

’ The Apprenticeship Model

On Day 1, you will be welcomed by .
your associate liaison and Pathway Devek’p"‘fg Your .

partner mentor (“Bridge team”). They Leadership Potential

have been hand-selected for you by Because of your demonstrated
firm leadership and trained in the leadership, you will have the
apprenticeship model of mentoring. unique opportunity to learn how to
These relationships are specifically succeed directly from firm leaders

designed to support your successful early on in your MoFo career.
onboarding and integration.

’ Roadmap for
Continued Growth

In the second year of the
Bridge Program, you will
complete a 360-degree
evaluation and create an
individual development plan.
You will have access to a
career advisor to support
your continued success as
you approach the end of

the program.

’ Accessing Career-

Enhancing Opportunities Junior Associates

Academy

As your cohort closes out the

first year, you will participate in
the Junior Associates Academy,
sponsored by Charting Your Own
Course (CYOC). In addition to
broadening your network and
refining the skills needed to reach
your full potential, this conference
is one of several opportunities you
will have to connect as a cohort.

To ensure you have access

to meaningful development
opportunities, your Bridge team will
provide informal training, feedback,
and advice on how to navigate the
nuances of practice in real time.
They will also help you secure work
on a broad range of projects with a
variety of attorneys.
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