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Law360's 2023 EA Discrimination Editorial Advisory Board

Law360 (May 3, 2023, 5:10 PM EDT) -- Law360 is pleased to announce the formation of its 2023 EA
Discrimination Editorial Advisory Board.

The editorial advisory board provides feedback on Law360's coverage and expert insight on how best to
shape future coverage.

The members of Law360's 2023 EA Discrimination Editorial Advisory Board are:

Jocelyn Cuttino - Morgan Lewis & Bockius LLP

Jocelyn R. Cuttino, a partner at Morgan Lewis Bockius LLP, advises on statutory compliance, anti-
discrimination practices, employment policies, human resources procedures, and best practices for
developing positive employee relations. She conducts internal investigations and defends companies in
employment litigation related to allegations of harassment and discrimination, and advises on responses
and remediation measures in connection with alleged misconduct.

Brian Kaplan - DLA Piper

Brian Kaplan is the global co-chair of DLA Piper's employment practice. He has more than two decades
of experience representing employers and prominent senior executives in all aspects of employment-
related litigation before federal and state courts, administrative agencies, and arbitration panels.

Bradford J. Kelley - U.S. Equal Employment Opportunity Commission

Bradford J. Kelley is chief counsel to Commissioner Keith Sonderling at the U.S. Equal Employment
Opportunity Commission, where he provides the commissioner with legal and policy advice on federal
employment anti-discrimination laws. Prior to joining the EEOC, he was a senior policy adviser with
the U.S. Department of Labor's Wage and Hour Division.

Eric Akira Tate - Morrison Foerster LLP

Eric Akira Tate is global co-chair of Morrison Foerster LLP's employment and labor group and represents
companies in high-stakes trade secrets, employee raiding and mobility, discrimination and harassment,
wrongful termination, and other employment matters. He represents household names to emerging
companies in technology and other industries in their most sensitive employment matters.

Laura Maechtlen - Seyfarth Shaw LLP

Laura Maechtlen is the national chair of the labor and employment department at Seyfarth Shaw LLP
and a member of the firm's executive committee. Her practice is focused on complex discrimination
employment litigation, and advice and counsel to employers on their diversity and inclusion strategies.



Chhaya Malik - California Civil Rights Department

Chhaya Malik is the deputy director of dispute resolution for the California Civil Rights Department. She
is an experienced attorney and mediator practicing in the areas of complex litigation, government
service and public interest advocacy. Prior to this position, Malik served as special counsel at Ramsey &
Ehrlich.

Jamila Mensah - Norton Rose Fulbright

Jamila Mensah, an employment and labor partner at Norton Rose Fulbright, focuses her practice on all
areas of employment law, including extensive experience in discrimination, retaliation, and wage and
hour issues. Mensah represents clients in federal and state court and before administrative bodies. She
also conducts internal investigations for clients.

Jillian Weiss - Law Office of Jillian T. Weiss PC

Jillian Weiss represents transgender plaintiffs experiencing job discrimination. She was executive
director of the Transgender Legal Defense Fund and co-litigated the first transgender employment rights
cases with the U.S. Equal Employment Opportunity Commission and the U.S. Department of Justice. She
also co-authored "Gender Identity and the Law," the first law school casebook on gender identity law.

Michael Willemin - Wigdor LLP

Michael Willemin is a partner at Wigdor LLP who has come to prominence as a leading plaintiffs-side
employment law attorney. He has successfully represented clients in employment matters in court and
arbitration. Willemin litigates sexual harassment, discrimination, retaliation, family and medical leave,
whistleblower, and contract cases.

--Edited by Janice Carter Brown.
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