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Who is 
affected? What is it? What should I do?

Illinois AI Video 
Interview Act 
comes into force

1 January 2020 

General interest, 
particularly to 
organisations using 
AI in recruitment

Being the first of its kind globally, Illinois has implemented 
specific legislation to regulate the use of AI in video interviews in 
the context of recruitment. 
Companies subject to the Act must:
• Notify applicants that AI may be used to assess their video 

application
• Provide information to applicants about how the AI works
• Obtain the applicant’s consent to the use of AI in the video 

interview 

The Act obviously has only limited application (both 
geographically and in its scope), but it is interesting 
to already see legislation regulating AI in this 
context. 
Using AI in recruitment processes is controversial. 
It raises questions about the accuracy and fairness 
of AI systems, and the possibility of bias and 
discrimination. Employers intending to use AI in this 
context should be wary about these risks and note 
that future legislation in this area is likely. 

Hong Kong 
Monetary 
Authority (HKMA) 
issues report on 
AI in banking 
industry

January 2020

Financial institutions 
operating in (or with 
institutions in) Hong 
Kong

The HKMA’s comprehensive report discusses AI adoption 
amongst financial institutions in Hong Kong and recommends 
ways in which Hong Kong can become an AI innovation hub.
Appendix B contains an interesting survey of how Hong Kong-
based financial institutions are already using and planning to use 
AI.

Chapter 5 of the report contains a useful insight 
into how the HKMA expects AI to be implemented 
and governed in organisations. The governance 
concepts discussed in this section (responsible AI, 
ethical AI, explainability, fairness etc.) are 
consistent with the messaging from regulators in 
other jurisdictions. 
Financial institutions using AI are advised to assess 
their governance and compliance structures and, if 
deficient, to implement changes to ensure their AI 
use is consistent with the HKMA’s messages.

Second Edition 
of Model AI 
Governance 
Framework 
released in 
Singapore

January 2020

Companies 
currently based in 
Singapore or 
interested in 
expanding into 
Singapore

The Personal Data Protection Commission released the second 
edition of its Model AI Governance Framework. Other recent 
successes include Punggol becoming a ‘smart town’ (more here) 
and the Coronavirus TraceTogether app (more here). 
Read the Second Edition Model Framework here. 

Please note, this is guidance and therefore not 
mandatory. 
1. Review the Guide to see how compliant your 

company already is
2. Feedback on the Model Framework via email.
3. Contribute to Singapore's National AI Project by 

completing this form.

http://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=101-0260
https://www.hkma.gov.hk/media/eng/doc/key-functions/finanical-infrastructure/Whitepaper_on_AI.pdf
https://www.smartnation.sg/whats-new/press-releases/punggol-to-be-a-full-fledged-smart-town
https://www.smartnation.sg/whats-new/press-releases/launch-of-new-app-for-contact-tracing
http://go.gov.sg/ai-gov-mf-2
http://go.gov.sg/isago
mailto:corporate@pdpc.gov.sg
https://form.gov.sg/#!/5dbbe22a895bd6001283542e
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Who is 
affected? What is it? What should I do?

CDEI 
recommends 
increased 
regulation of ad 
targeting and 
content 
personalisation

4 February 2020 

Companies 
developing or 
deploying targeting 
AI systems in the 
UK

Marketing teams

The CDEI has published recommendations to make online 
platforms more accountable, increase transparency, and 
empower users to take control of how they are targeted.  

You can read the full report here.

Start preparing for greater regulation for online 
platforms. 

For example, increase transparency of targeted 
advertising and create or adapt an assessment of 
the impact of current AI systems. 

Report by the 
Committee on 
Standards in 
Public Life on 
use of AI in 
public sector 

10 February 2020

Public sector 
companies using AI 
within the UK

The report recognises that automated decision-making will 
revolutionise many administrative tasks and recommends a new 
regulatory framework that sets clear legal boundaries on the use 
of AI in the public sector. The report also details a new poll on 
the public opinion of AI. 

You can read the full report here. 

Prepare for tighter regulation now by, for example, 
reviewing your use of AI and the impact AI has on 
your workforce and drafting AI principles that seek 
to address any negative effects. 

ICO consultation 
on draft 
guidance on AI 
auditing 
framework

19 February 2020

Companies 
developing or 
deploying AI in the 
UK

The framework comprises of proposed auditing tools and 
procedures and indicative risk and control measures that 
organisations and individuals can deploy when they use AI to 
process personal data.  

Respond to the consultation before 1 May 2020. 
We can assist with this if helpful. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/864167/CDEJ7836-Review-of-Online-Targeting-05022020.pdf
https://www.gov.uk/government/publications/a-guide-to-using-artificial-intelligence-in-the-public-sector
https://wh.snapsurveys.com/s.asp?k=158202584038
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affected? What is it? What should I do?

European 
Commission 
White Paper on 
AI

19 February 2020 

Companies 
developing or 
deploying AI in the 
EU

The White Paper proposes a package of policies, including 
measures to improve research and development, developing a 
skilled workforce and promoting the use of AI in the public 
sector.

The majority of the White Paper covers proposals for a 
regulatory framework for AI (through updates to existing EU 
legislation and new AI-specific regulation), designed to achieve 
the Commission’s ambitions for trustworthy AI.

To find out more, please read our insight article. 

1. Respond to the consultation before 19 May 2020 
(we can assist with this if helpful)

2. Start preparing for regulation now eg. by: 
• Considering whether AI applications are 

transparent, robust, accurate and have 
sufficient human oversight.

• Retaining records of the development and 
training of their AI applications.

• Creating or adapting internal governance 
structures for AI use, ideally combining 
technical, legal and compliance functions. 

FCA article on 
transparent AI in 
financial sector

19 February 2020

Financial services 
companies in the 
UK

As part of its collaboration with The Alan Turing Institute, the 
FCA has published an article emphasising the benefits of 
transparent AI in the financial services sector: AI Transparency 
in financial services – why, what, who and when?

To find out more, please read our insight article. 

Regulators will start to expect more transparency 
from FIs on their use of AI. Be ahead of the curve and 
ensure you are able to explain your use of AI (e.g. 
through explainability statements, AI principles, 
internal training and board briefings). 

We can assist you with this through our AI 
Healthcheck and Compliance Framework service. 
Please feel free to get in touch with us about this. 

Equality & 
Human Rights 
Commission 
(E&HRC) 
publishes UN 
submission 
regarding new 
technology 

12 March 2020

Companies using or 
developing facial 
recognition 
software in the UK. 

Later this month, the UN will review evidence about the UK’s 
compliance with the International Covenant on Civil and 
Political Rights. The E&HRC have submitted their 
recommendations including tighter regulation of facial 
recognition software by the police. 

Read an executive summary here and the recommendations 
here. 

It is likely that this UN review will be postponed 
following the COVID-19 pandemic. 

We will publish an update once the UN releases its 
recommendations. 

https://www.simmons-simmons.com/en/publications/ck6vzw9we1lyx0a0347wh8y34/european-commission-publishes-white-paper-on-artificial-intelligence
https://ec.europa.eu/info/consultations_en
https://www.fca.org.uk/insight/ai-transparency-financial-services-why-what-who-and-when
https://www.fca.org.uk/insight/ai-transparency-financial-services-why-what-who-and-when
https://www.simmons-simmons.com/en/publications/ck70d8xn91hxa0a68bo221t0a/fca-article-on-transparent-ai-in-financial-services
https://www.simmons-simmons.com/en/publications/ck5cp2geo1qll0a53x5iz91mf/ai-healthcheck-and-compliance-framework
https://www.simmons-simmons.com/en/publications/ck5cp2geo1qll0a53x5iz91mf/ai-healthcheck-and-compliance-framework
https://www.equalityhumanrights.com/sites/default/files/executive_summary_civil_and_political_rights_in_great_britain.pdf
https://www.equalityhumanrights.com/sites/default/files/annex_recommendations_iccpr_report.pdf
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