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W E L C O M E O corewell Health

As Residency Program Director, | would like to formally welcome you to our program. The Department of
Obstetrics & Gynecology at Corewell Health Dearborn Hospital offers a four-year ACGME accredited postgraduate
residency training program approved for four residents at each level for a total complement of 16 residents.
Selection for participation in our program is highly competitive and the number of applications and their
extraordinary quality continues to increase yearly.

Our obstetric service is a high-volume, high-risk service that performs approximately 5,000 deliveries annually.
With a Level Il NICU, Corewell Health Dearborn Hospital is a major referral center for high-risk pregnancies. This
exposes our residents to invaluable high-risk obstetrical care. We take great pride in the fact that our program
delivers care to a very culturally and socioeconomically diverse patient population, which further enhances the
clinical experience.

The gynecology training is a point of strength for our program. Faculty, private practice physicians, and
subspecialists provide our trainees with instrumental knowledge and true hands-on experience during their
gynecology rotations. We place a strong emphasis on minimally invasive procedures, and this allows us to
perform at or above the national means for both laparoscopic and vaginal hysterectomies. Our residents leave as
competent and confident gynecologic surgeons, able to offer their patients a wide array of surgical and non-
surgical options.

Corewell Dearborn is fortunate to have a strong team of generalist and subspecialist faculty
who are clinically talented with broad experiences in patient care and maintain a track record
for training residents to become outstanding clinicians. Education within an inclusive and
supportive environment is at the forefront of our program. We ensure that the residents
have dedicated and protected time for education during weekly didactic sessions and
have designed our curriculum to meet the educational objectives as set forth by
the Council on Resident Education in Obstetrics and Gynecology.

Within our program, we prioritize resident well-being and emotional health.
Stress reduction strategies are regularly reviewed through our established
Wellness and Mentoring Program, and changes are implemented through resident
and faculty feedback. We find our schedules to be family-friendly and flexible. The
residents are a tight-knit group and work together to ensure an excellent work-life
balance.

In conclusion, while we take great satisfaction in ensuring our residents achieve mastery
of the key competencies necessary for board exam passage and job acquisition, we also
achieve the more important goal of preparing physicians for successful lives in whatever
paths they choose. Our residents have made successful transitions into careers ranging from
private practice, academic faculty positions, and admission to highly selective fellowship
training programs. Please browse this guide, our website, and Instagram page for further
details of the residency, our educational program, its faculty and residents, and the
beautiful city of Dearborn, Michigan. We look forward to meeting you!
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OUR PROGRAM, OUR HOSPITAL

PROGRAM INFORMATION

Our program offers a rich and diverse clinical
educational experience that covers the full range of
obstetric and gynecologic care. Teamwork,
intellectual curiosity, compassion, and academic
excellence are valued highly in this learning
community.

Address: 18101 Oakwood Boulevard, Dearborn M
48124

Website: https://www.beaumont.edu/graduate-
medical-education/residency-programs/obstetrics-
gynecology/obstetrics-gynecology-residency-
dearborn

Instagram: @CHDOBGYNRES
NRMP Match Code: 1978220C1

MISSION

The mission of our OB/GYN residency program is to
provide an educational environment that combines
structured learning opportunities and graduated
clinical responsibilities in order to promote
intellectual growth and increasing autonomy as a
gynecologic surgeon, obstetrician, and ambulatory
care provider. The ultimate goal is to train physician
leaders who will provide innovative, compassionate,
and comprehensive evidence-based healthcare for
patients by:
o  Caring for a diverse population of patients
in a variety of practice settings
o  Collaborating across clinical disciplines
o  Evaluating the medical literature and
applying evidence to clinical care

DEARBORN HOSPITAL

o  Opened in 1953 as Oakwood Hospital

o 632-bed teaching hospital with Level I
trauma status and Primary Stroke Center
accreditation

o  8residency and 2 fellowship programs

ACGME accreditation since 1956

o Affiliated with Wayne State University School
of Medicine

o

DIVERSITY, EQUITY, & INCLUSION

Corewell Health is committed to creating a culture
that is respectful, inclusive and positive. Our success
is tied to our ability to attract and retain diverse and
culturally intelligent residents and students.

We want every resident, medical student, and faculty
member at Corewell Health to feel included and
respected. We are committed to fostering and
advancing inclusion and diversity in our workforce,
workplace, leadership, faculty and programs. We
believe in equity for everyone.

Cultural Workforce

Equity of Care e :
Competence Diversity

Tee

HOSPITAL ROOM RATES

8 arid 4/ Bed Rodms! ¢ /..}. i oy bbb ey e $25.00/day
2 Bed Room |\ ik j bt il b ch L e s, $27.00/day
Private Room, ‘. 150 i il b i b $29.00 to $31.00/day
Pediatric (Infant to 12 years) .. ............. $27.00/day
) [T TR RO VB BT A PR SR DR LI AN TN $14.00/day
Newborn (remaining in nursery) ........... .. $17.00/day
Premature Nursery ............ ... .. ...... $25.00/day

DELIVERY ROOM CHARGES

Delivery Room .. ... ... ... .. ... ... .. $35.00
Circumeisioh, Raom 't 854 st by L e L $ 5.00
OPERATING ROOM CHARGES
Gt AT o LT SRAFATROS EONA R LSRR RIRRRARBL TS FATAT $35.00

$10.00 each additional !/; hour
ANESTHESIA CHARGES — NURSE ANESTHETIST
First I/ Hour § .. $15.00
$10.00 per each additional !/, hour up to two hours

$5.00 per each additional !/, hour after two hours
Obstetrics — General . ... ... .00 oo $15.00

MISCELLANEOUS

Local ) Telephione! Call L 4200 F i bW i bdwi b b dhini e it e $ A5

Separate charges are made for drugs, x-rays, lab
work, physical therapy, special supplies, etc.
Form 1-9A 3-66

Rates charged by Dearborn (Oakwood) Hospital in 1966.
These have since changed. (https://thedhm.org/medical- 3
exhibit/hospitals/oakwood/)
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OB/GYN SPECIALIST FACULTY

Ayesha A. Khan, MD FACOG

Ayesha.Khan@corewellhealth.org

Interim Program Director, Corewell Health Dearborn Hospital

OB/GYN Clerkship Director, Dept. of OB/GYN, Wayne State University
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Medical School: University of Rochester School of Medicine & Dentistry

Residency: St. Joseph Mercy Ann Arbor, Trinity Health

Shari L. Maxwell, MD FACOG

Shari.Maxwell@corewellhealth.org

OB/GYN Residency Program Director, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Director of Ambulatory Services, Beaumont Medical Group

Medical School: Wayne State University School of Medicine

Residency: Henry Ford Hospital

Bruce J. Rochefort, MD FACOG

Bruce.Rochefort@corewellhealth.org

Chief, Department of OB/GYN, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Medical School: Michigan State University College of Human Medicine

Residency: Corewell Health Dearborn Hospital
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OB/GYN SPECIALIST FACULTY

Frederick U. Eruo, MD MPH FACOG

Frederick.Eruo@corewellhealth.org

OB/GYN Associate Program Director, Corewell Health Dearborn Hospital
Director of Research, Dept. of OB/GYN, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University

Focused Practice Designation: Pediatric & Adolescent Gynecology

Medical School: University of Nigeria, Enugu Campus

Residency: Hospital of the University of Pennsylvania

John P. Kennedy, MD FACOG

John.Kennedy@corewellhealth.org

OB/GYN Associate Program Director, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Focused Practice Designation: Minimally Invasive Gynecologic Surgery

Medical School: Michigan State University College of Human Medicine

Residency: Wright State University School of Medicine

Thomas J. Klein, MD MPH FACOG

Thomas.Klein@corewellhealth.org

OB/GYN Associate Program Director, Corewell Health Dearborn Hospital
Director of Complex Family Planning, Corewell Health Dearborn Hospital
Clinical Assistant Professor, Dept. of OB/GYN, Wayne State University
Medical School: Wright State University School of Medicine

Residency: University of Maryland Medical Center
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SUBSPECIALIST FACULTY

MFM

Theodore B. Jones, MD FACOG
Theodore.Jones@corewellhealth.org

Director, Maternal Fetal Medicine, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Medical School: Temple University School of Medicine

Residency: Baylor University Medical Center at Dallas

MFM Fellowship: Wayne State University

MFM
Ali Alhousseini, MD FACOG

Ali.Alhousseini@corewellhealth.org

Clinical Assistant Professor, Dept. of OB/GYN, Wayne State University
Medical School: American University of Beirut

Residency: Atlanta Medical Center

MFM Fellowship: Wayne State University

MFM
Samuel T. Bauer, MD FACOG

Samuel.Bauer@corewellhealth.org

Clinical Assistant Professor, Dept. of OB/GYN, Wayne State University
Medical School: University of Kansas School of Medicine

Residency: University of Michigan

MFM Fellowship: Columbia University
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SUBSPECIALIST FACULTY

GYO

GYO

GYO

Ira Winer, MD PhD FACOG

Ira.Winer@corewellhealth.org

Director, Gynecologic Oncology, Corewell Health Dearborn Hospital
Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Medical School: University of Michigan

Residency: University of Michigan

GynOnc Fellowship: Wayne State University

Danielle M. Krause, MD FACOG

Danielle.Krause2@corewellhealth.org

Clinical Assistant Professor, Dept. of OB/GYN, Wayne State University
Medical School: Loyola University Chicago Stritch School of Medicine
Residency: Loyola University Medical Center

GynOnc Fellowship: University of Oklahoma Health Sciences Center

Nabila S. Rasool, MD FACOG

Nabila.Rasool@corewellhealth.org

Clinical Assistant Professor, Dept. of OB/GYN, Wayne State University
Medical School: University of Michigan

Residency: University of Michigan

GynOnc Fellowship: Cleveland Clinic
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SUBSPECIALIST FACULTY

REI

Ahmad O. Hammoud, MD FACOG
Ahmad.Hammoud@corewellhealth.org

Director, REI, Corewell Health Dearborn Hospital

Clinical Associate Professor, Dept. of OB/GYN, Oakland University
Medical School: St. Joseph University (Beirut, Lebanon)
Residency: Detroit Medical Center/Wayne State University

REI Fellowship: University of Utah Medical Center

URPS
Salil S. Khandwala, MD FACOG

Salil. Khandwala@corewellhealth.org

Director, Urogynecology, Corewell Health Dearborn Hospital

Clinical Associate Professor, Dept. of OB/GYN, Wayne State University
Medical School: Topiwala National Medical College

Residency: Greater Baltimore Medical Center

Urogynecology Fellowship: Greater Baltimore Medical Center

Kelly L. Smith

Kelly.Smith@corewellhealth.org

Brittnay Breyer

Brittnay.Breyer@

corewellhealth.org oh (313) 4362562
one: -

Fax: (313) 436-2783

\| Residency Program Manager
| Dept. of OB/GYN

WS Corewell Health, Dearborn Hospital

Phone: (947) 521-2515
GME Manager
Corewell Health
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COMMUNITY PHYSICIANS
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Ghazala Ahmed, MD Rula Al-Aouar, MD Zaid Al-Wahab, MD Kyle Barjon, DO Eiliana Bitar, MD
OBGYN OBGYN GYN Oncology OBGYN OBGYN

] )j )
Lan Bui, DO Jennifer Cohn, MD Talin Darian, MD Rita Eckenrode, MD Helen Etemadi, DO
OBGYN OBGYN OBGYN OBGYN OBGYN

Mona Fakih, DO Salvatore Finazzo, DO Sara Garmel, MD Marija Grahovac, MD Chadi Haddad, DO
OBGYN OBGYN MFM OBGYN OBGYN

Amy Kerner, DO Essam Khraizat, MD Nobin Kottukapally, MD  Duane Kreil, MD Elizabeth Lewan, DO
OBGYN OBGYN Family Medicine OBGYN Family Medicine 9
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COMMUNITY PHYSICIANS

Al Lore, MD Madhura Mahapatra, MD Julie Mladic, DO David Moses, MD Jyothi Nichanametla, MD
OBGYN OBGYN OBGYN MFM OBGYN

/|
) 4
(e \ _ )
Vasilis Paraschos, MD Adriana Pinkowski, DO Joseph Rakowski, DO Bruce Rochefort, MD Hamid Sanjaghsaz, DO
OBGYN OBGYN GYN Oncology OBGYN OBGYN

Donald Shin, MD Monica Thomson, DO Samuel Yost, MD
OBGYN OBGYN OBGYN

Not Pictured:

Fatime Ayoub, MD (OBGYN)
Dhruvi Barot, MD (OBGYN)
Habeeb Bello, DO (OBGYN)

Miriam Bishay, MD (OBGYN)

Tina Chaalan, MD (OBGYN)

Siham Gellani, CNM (Midwifery)
Ann Gillett-Erlington, MD (OBGYN)
Melina Kaltak, DO (OBGYN)
Jouhaina Maleh, MD (OBGYN)
Rachel Matthews, MD (OBGYN)
Laura Mills, CNM (Midwifery)
Rachel Paull, MD (Family Medicine)
Mariko Shelton, MD (OBGYN) 1 0
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RESIDENT PHYSICIANS

[+

Ore Ayo-Olaniyan, MD Tolbey Bain, MD Aya Saleh-Ali, MBBCh Lana Younis, DO

PGY-4 PGY-4 PGY-4 PGY-4

Administrative Chief Undergraduate: Education Chief Undergraduate:
Undergraduate: Florida State University Undergraduate: Wayne State University
University of Windsor Medical School: Cairo University Medical School:
Medical School: Ross University Medical School: West Virginia School of
America University of the Cairo University Faculty of ~ Osteopathic Medicine
Caribbean Medicine

Jessica Flint, MD Justin Fung, MD DPM Darby Richards, MD Roni Shanoada, MD
PGY-3 PGY-3 PGY-3 PGY-3
Undergraduate: Undergraduate: Undergraduate: Undergraduate:
Oakland University University of Western Saginaw Valley State University of Calgary
Medical School: Australia University Medical School:
University of Medicine Medical School: Medical School: Trlnlty School of

and Health Sciences in St. George’s University Wayne State University Medicine

St. Kitts School of Medicine 11
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RESIDENT PHYSICIANS

Maya Al-Saghir, MD
PGY-2

Undergraduate:
Michigan State University
Medical School:

Oakland University
William Beaumont

School of Medicine

Anu Ayo-Olaniyan, MD
PGY-1

Undergraduate:

American University of
Antigua

Medical School:
American University of
Antigua College of
Medicine

Carol Ghaffari, DO
PGY-2

Social Media Chief
Undergraduate:

Mills College at
Northeastern University
Medical School:
Pacific Northwest
University

Munna Hazime, MD
PGY-1
Undergraduate:
University of Michigan
Medical School:
Wayne State University

Samantha Katz, MD
PGY-2
Undergraduate:
University of Michigan
Medical School:
Wayne State University

Tiffany Johnson, MD
PGY-1

Undergraduate:

University of Central
Florida

Medical School:
University of Toledo

Kathy Lu, MD

PGY-2

Wellness Chief
Undergraduate:

Duke University
Medical School:
Wayne State University

Axel Lichtenberg, DO
PGY-1
Undergraduate:

Brigham Young
University
Medical School:

William Carey
University 12



Q Corewell Health

RECENT ALUMNI

Class of 2026 Post Graduation Plans

Toyosi Adeoye, MD Private Practice (Phoenix, AZ)
Billie Brenner, MD Private Practice (Gary, IN)

Evan Delancey, DO Private Practice (Jonesboro, AR)
Nayab Zafar, DO Private Practice (Phoenix, AZ)
Class of 2025 Post Graduation Plans
Dhruvi Barot, MD Private Practice (Dearborn, MI)
Talin Darian, MD Private Practice (Dearborn, MI)

Madhura Mahapatra, MD  Private Practice (Dearborn, MI)

Vasilis Paraschos, MD Private Practice (Dearborn, MI)

Class of 2024 Post Graduation Plans

Kyle Barjon, DO Laborist & Private Practice (Dearborn, MI)

Miriam Bishay, MD Private Practice (Dearborn, MI)

Wenijin Cheng, MBBS Urogynecology Fellowship (Kaiser/UCSF, San Francisco,
CA)

Ngozika Onyiuke, MD Private Practice (Dearborn, MI)

Class of 2023 Post Graduation Plans

Roshni Delwadia, DO Private Practice (Raleigh, NC)

Al Lore, MD Private Practice (Dearborn, MI)

Joana Nam, MD Private Practice (Portland, OR)

Austin Russell, MD Private Practice (Phoenix, AZ)
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Pov1 [ PoY2

Obstetrics 3 Obstetrics

Gynecology 3 Gynecology + 3
Family Planning

Night Float 3 Night Float 3

Ultrasound 1 MFM 2

Emergency Med 1 Gyn Oncology 1

Primary Care 1 Urogynecology 1

—
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Pova

Obstetrics 3 Obstetrics 3
Gynecology 3 Gynecology 3
Night Float 3 Gyn Oncology 3
Gyn Oncology 1 Clinic Chief 3
Elective 1

REI 1 14




BLOCK SCHEDULE

COREWELL HEALTH DEARBORN OBGYN RESIDENCY PROGRAM YEAR-LONG BLOCK SCHEDULE 2026-2027
July August September October November December January February March April May
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PGY-3
PGY-3
PGY-3

PGY-2
PGY-2
rov2 I

PGY-2

PGY-1

rov S I

PGY-1
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TRAINING OVERVIEW

During the first year of training, residents will
receive a broad introduction to the field of
obstetrics and gynecology, as well as general
medicine. The second year of training is designed
to provide increasing responsibility in general
obstetrics and gynecology, as well as exposure to
the subspecialities of maternal fetal medicine,
gynecologic oncology, urogynecology, and family
planning. During the third year, residents rotate
through reproductive endocrinology and infertility
and may also pursue an elective locally, nationally,
or internationally. The fourth year of training will
prepare residents as qualified practitioners in all
aspects of obstetric and gynecologic care. In
addition to advanced technical training, chief
residents take on educational and administrative
duties of the service and assume primary
responsibility under faculty supervision.




CLINIC EXPERIENCE

OB/GYN Continuity Clinic

Throughout the four years of training,
residents are assigned to the ambulatory
clinic one half-day per week, except during
night float blocks. This continuity clinic
provides residents with the opportunity to
learn about ambulatory obstetrics &
gynecology, and to build long-term
relationships with patients. Our program also
places an emphasis on primary care
education for wellness and prevention for
patients of all ages.

Perinatal Infectious Disease Clinic

The PIDC clinic, under the guidance of Dr.
Theodore Jones, is a unique clinic to
Corewell Health Dearborn Hospital. Since
1991, this multidisciplinary clinic serves to
provide perinatal care to pregnant patients
with HIV, hepatitis B, hepatitis C, syphilis,
tuberculosis, and other infectious diseases.
Residents rotating on the MFM service have
the opportunity to see patients on Monday
afternoons in  this clinic with an
interdisciplinary team consisting of MFM,
infectious disease, a nurse practitioner, and a
social worker.

Family Planning Clinic

During the PGY-2 vyear, residents are
assigned one half-day per week in the Family
Planning & Continuity Clinic during their
gynecology rotations. This clinic provides the
resident with experience with early pregnancy

evaluation, first and second trimester
abortion  management, and complex
contraception.

High-Risk Obstetrics Clinic

All residents rotating on the obstetrics and
MFM services see patients in the high-risk
clinic on Wednesdays with MFM faculty. This
clinic complements the continuity obstetrics
clinics, as patients with high risk pregnancies
are co-managed.

Gynecologic Oncology Clinic

During the gynecologic oncology rotation,
residents see patients with gynecologic
oncology faculty in their clinic. This clinic

provides the resident with foundational
exposure to outpatient management of
complex  gynecologic  conditions and

gynecologic cancer.

16



EDUCATION

EDUCATION OVERVIEW

Didactic education covers a wide variety of
key areas as outlined by the Council on
Resident Education in Obstetrics and
Gynecology (CREOG). Protected weekly
didactic education occurs each Tuesday from
8:00 am until 1:00 pm.

Additional educational sessions include
monthly  departmental grand  rounds,
gynecology rounds (with core faculty daily),
and obstetrical sign out (with core faculty
daily). A departmental monthly Morbidity and
Mortality conference helps prepare residents
for specialty board examinations. An
interdisciplinary monthly tumor board for the
gynecology oncology team trains residents to
appreciate the pathologic basis of disease,

Q Corewell Health

cancer staging, and various treatment
options.
S ek 1 Didactic Topic [Presenter Location
September 1 8:00-10:00 Nexplanon Training PGY-1
E 8:00 AM REI Lecture: Mullerian anomalies Dr. Ahmad H: Microsoft Teams
0B - PB 9:15 AM aculty Lecture: Pediatric and adolescent gynecology Dr. Frederick Eruo diology Conf Rm/Microsoft Teams
GYN - PB 10:00 AM Resident Lecture: endometriosis Dr. Tolbey Bain Radiology Conf Rm
P 10:45 AM Strip rounds Dr. Darby Richards Radiology Conf Rm
T 11:30 AM Resident Business meeting TBA
12:00 PM TBA
leek 2
E September 8 8:15 AM ZOOM
OB - PB 9:15 AM GYN/ONC Lecture: Vulvar cancer Dr. Jackie Stephens Radiology Conf Rm/Microsoft Teams
M GYN - PB 10:00 AM Resident Lecture: Key Clinical trials GOG-99 Dr. Roni Shenoada Radiology Conf Rm
10:45 AM RESEARCH BRAINSTORM Dr. Ayesha Khan Radiology Conf Rm
B 11:30 AM
12:00 PM Grand Rounds Lecture
E ™=
September 15| 8:15 AM MFM Lecture: Diabetes in pregnancy Dr. Theodore Jones Microsoft Teams
R OB - PB 9:15 AM Resident Lecture: Early Pregnancy loss Dr. Muna Hazime Radiology Conf Rm
GYN - PB 10:00 AM Resident / Faculty Business Meeting Dr. Shari Maxwell Radiology Conf Rm
10:45 AM Biostat Kahoots! Radiology Conf Rm
11:30 AM Radiology Conf Rm
12:15PM
leek 4
September 22 8:00 AM US Lecture Series: first frimester US Dr. Theodore Jones Microsoft Teams
OB - PB 9:15 AM Perinatology Lecture Series Dima Altaany, MD, Roni Shenoada, MD adiology Conf Rm/Microsoft Teams
GYN - PB 10:00 AM Flipped Classroom Discussion: Stillbirth Dr. Ronald Burk Radiology Conf Rm
11:00 AM Journal Club Dr. Ronald Burkman Radiology Conf Rm
12:00 PM Grand Rounds: Maternal mental health
All Residents / Faculty / OB/GYN Microsoft Teams
September 23 7:00 AM Faculty Attendings
September 29 8:00 AM Infectious disease in pregnancy/antimicrobial stewardship Dr. Cecilia Big/ Matt Rico
OB - PB 9:00
GYN - PB

17




EDUCATION

Q Corewell Health

Morbidity & Mortality Conference

M&M is held on the last Wednesday of each
month. This monthly conference brings the
entire residency together to discuss

obstetrical and gynecologic cases from the
previous month. Each resident prepares a

Perinatology Conference

This conference is a multidisciplinary
conference held monthly with residents and
generalist, MFM, NICU, and other specialist
faculty to review complex perinatal cases and
conditions.

brief case list and patient cases are reviewed
in an oral boards style format. This helps
prepare residents for the ABOG Certifying
Exam (oral boards) and also allows for
informational academic discussions regarding
patient care and management of complex
conditions.

Grand Rounds

Grand rounds are held monthly and offers an
in depth discussion by experts in the field.
Speakers include residents, faculty,
community physicians, and invited guests.

Simulation Training

Simulation is an important aspect of resident SEMCME
education and training. The fifth Tuesday of

, - Our program is a proud member of the
the month (approximately 4-5 per year) is

Southeast Michigan Center for Medical

reserved for simulation exercises. Examples Education (SEMCME), a consortium of
of recent simulations include: medical schools and residency programs in
o Manual Vacuum Aspiration (MVA) southeast Michigan that offers various

educational programs throughout the year.
Recent SEMCME events have included a
dilation & evacuation workshop, a fetal
assessment course, medical-legal
considerations in OB/GYN, cystoscopy &
bladder laceration repair, mock oral boards,
o Colposcopy and written board exam preparation.

o Post-placental IUD placement
o Obstetric emergencies

o Hysteroscopy and endometrial ablation

18



O Corewell Health

RESEARCH

RESEARCH OVERVIEW

Each resident must design and conduct a research
project with the assistance of a faculty mentor. The
purpose of this project is to allow the resident to s e s sy oo
experience the process necessary to create and -
execute a research study. They are given the
opportunity to formulate a hypothesis, develop an
appropriate study design, implement the study, and
analyze the resulting data.

Our residents are guided in this endeavor with core
competency workshops in research design and basic
statistics. Faculty participation is provided in an advice
and support role to ensure successful completion of the
project. Faculty members continue on-going research
projects with grant support from various sources.

The resident research project is the basis for a
presentation at the department's Annual Resident
Research Day as well as the hospital-wide Research
Day. Projects may result in publication or presentations
at other local, regional, and, on occasion, national
conferences.

RECENT RESEARCH, PUBLICATIONS, & PRESENTATIONS

Richards, Darby,. Behavioral Changes as Initial Presenting Symptoms in HELLP SYNDROME; 33" World COGI Conference,
November 2025, Rome, Italy.

Zafar, N., Zidel B., Katz S., What has Erythema AB IGNE Got To Do With Multiple Uterine Fibroids; 33" World COGI Conference,
November 2025, Rome, Italy.

Lu, K. Impact of Race on the Decision-to-Surgery for Patients Undergoing Surgery for Pelvic Floor Disorders: SASGOG Annual
Conference; September 2025; Denver, Co

Flint, J. Patient-Collected Swabs for Vaginitis; Resident Research Day April 2025; Resident Research Day April 2025; SEMCME
Research Forum and QI Summit - May 2025.

Richards, D. Immediate Postpartum IUD Insertion; Resident Research Day April 2025; Resident Research Day April 2025; SEMCME
Research Forum and QI Summit - May 2025.

19
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RESEARCH

RECENT RESEARCH, PUBLICATIONS, & PRESENTATIONS

Shanoada, R. Postpartum Etonogestrel Implant Insertion; Resident Research Day April 2025; Resident Research Day April
2025; SEMCME Research Forum and QI Summit - May 2025.

Robinson L, Reiss K, Seybold D, Younis L, Calhoun B. A Comparison of Neonatal Outcomes Between Obese and Nonobese
Women With Preterm Prelabor Rupture of Membranes. Cureus. 2024 Jun 5;16(6):e61754. doi: 10.7759/cureus.61754.
PMID: 38975370; PMCID: PMC11226388.

Bain T, Khan A. A Review of Abnormal Pap Smear Follow up in a Resident Clinic. Presentation. Dearborn, MI. SEMCME
Research Forum and QI Summit. 22 May 2024

Ayo-Olaniyan O, Younis L, Khan A. OB/GYN Specialty Qualifying Exam Score Improvement from 2018-2023. Presentation.
Dearborn, MIl. SEMCME Research Forum and QI Summit. 22 May 2024

Delancey E, Zafar N, Onyiuke O, Khan A. Improving OBGYN Resident CREGO Scores. Presentation. Dearborn, MI. SEMCME
Research Forum and QI Summit. 22 May 2024

Saleh A, Khan A. A Review of High Risk Pregnancy Complication in Resident Clinic. Presentation. Dearborn, MIl. SEMCME
Research Forum and QI Summit. 22 May 2024

Adeoye O, Khan A. Natural Hair Bias with Obtaining an MRI. Presentation. Dearborn, MI. Resident Research Day Corewell
Health Dearborn. 17 April 2024

Adeoye O, Khan A. Omental Ectopic Pregnancy. Presentation. Dearborn, MI. Resident Research Day Corewell Health
Dearborn. 17 April 2024

Mahapatra M. Managing Stage 2A Cervical Cancer in Pregnancy. Presentation. Dearborn, Ml. Resident Research Day
Corewell Health Dearborn. 17 April 2024

Zidel B, Klein T. A rare case of extensive adenomyosis in a uterus measuring 25 weeks in size in a perimenopausal female.
Presentation. Dearborn, MI. Resident Research Day Corewell Health Dearborn. 17 April 2024

Barjon K, Mahdy H. Episiotomy. [Updated 2023 Jul 24]. In: StatPearls [Internet]. Treasure Island (FL): StatPearls Publishing;
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WELLNESS

WELLNESS OVERVIEW

Resident wellbeing is a priority within our program,
and takes several forms. While residency training in
obstetrics and gynecology is challenging, we strive to
create an atmosphere where residents of all
backgrounds can thrive. Teamwork, kindness, and
compassion are our core values, and make for a
comfortable learning environment. Flexible schedules
allow for time with family, friends, and to focus on life
outside of work. Residents are offered two wellness
days per year to complete appointments or focus on
other well-being related activities.

In addition, we also host a series of events that help
bring our residency program together outside of the
clinical setting. These include:

o Annual intern welcome picnic and breakfast events

o Resident retreat — all day event for residents and
faculty

o Halloween party at Dr. Kennedy’s house

o Holiday party hosted by Dr. Maxwell with the entire
department
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MENTORING

MENTORING OVERVIEW

Mentoring the next generation of obstetricians and gynecologists is
an instrumental part of our program. We strive to ensure that each
resident is provided with the guidance and mentorship needed to be
successful in whichever career path they choose.

Our formal mentoring program consists of a house system, in which
residents are placed in a ‘house’ — each consisting of one faculty
mentor, a PGY-4, PGY-3, PGY-2, and a PGY-1. Houses are chosen
each year during the annual intern welcome breakfast.

Personalized academic mentoring with a faculty member is offered for
residents to strengthen their clinical knowledge in preparation for the
annual CREOG examinations and specialty board examinations.

Outside of the formal mentoring program, residents often develop
close relationships with faculty and community attending physicians to
help guide them as they become strong clinicians and physician
leaders. Senior residents are also encouraged to serve as mentors
for junior residents as they transition into new roles.
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ADVOCACY
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ADVOCACY OVERVIEW

As an obstetrician gynecologist, advocacy is a
essential component of an active career. We
encourage our residents to become involved with
the American College of Obstetricians and
Gynecologists (ACOG) junior fellow leadership,
the Michigan State Medical Society, the
American Medical Association, or other advocacy
organizations. Residents and faculty are also
encouraged to attend state legislative days, as
well as the annual ACOG Congressional
Leadership Conference, held in Washington DC
each year.

In Michigan, gynecologists
and obstetricians are
mobilizing to protect the
right to an abortion

By Judith Perrignon

Published on November 7, 2022, at 1:43 am (Paris), updated on November 8, 2022, at 12:53 pm

@& 13 minread Lire en francais
FEATURE | Since the US Supreme Court's decision to abolish the federal
right to abortion, Michigan has seen an increasing number of women
come from far and wide to have an abortion. On November 8, 2022,
Michigan will vote whether or not to codify the right to an abortion into the
Michigan State Constitution.

4

Shari Maxwell has been a gynecologist for 34 years and she is committed to abortion rights. She is seen here in
her office in Dearborn, Michigan, on October 21. ALI LAPETINA FOR 'LE MONDE'

Shari Maxwell has 34 years of gynecology and obstetrics experience. Listening to
her share her memories is like seeing the suffering of the women who pass by her

office at Beaumont Hospital in Dearborn, Michigan.

American College of
Obstetricians & Gynecologists

MICHIGAN STATE MEDICAL SOCIETY



CITY LIFE

Q Corewell Health

Our program is located in Dearborn, Michigan, a
vibrant suburb just fifteen minutes southwest of
Detroit. Dearborn, the birthplace of Henry Ford and
headquarters of the Ford Motor Company, is home
to a diverse community from around the world.

Whether you consider yourself a sports fanatic, a
foodie, a Broadway enthusiast, or a nature lover, the
Motor City is a great place to call home.

Known as the birthplace of Motown and techno,
Detroit boasts an incredibly rich arts and culture
scene that brings in performances and artists from
around the world to a variety of beautiful venues
throughout the city.

Dearborn, Detroit, and other area communities within
southeast Michigan offer an affordable cost of living
for residents, faculty, staff, and their families. The
Detroit Metropolitan Wayne County Airport, a major
Delta hub, is just fifteen minutes from Dearborn and
provides many excellent flight options to a variety of
domestic and international destinations.

o Detroit

ﬁetroit, the largest city in the state of Michigan, is
home to four major professional sports teams,
including the Detroit Lions (football), Detroit Tigers
(baseball), Detroit Pistons (basketball), and the
Detroit Red Wings (ice hockey), as well as the
Detroit City Football Club (soccer). Additionally,
Detroit and Dearborn offer a vast array of museums
including the Detroit Institute of the Arts, the Motown
Historical Museum, the Detroit Historical Museum,
the Charles H. Wright Museum of African American
History, the Detroit Science Center, the Henry Ford
Museum, and many others.
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OUR FAMILY
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Salary for Residents & Fellows

For: Corewell Health East

Corewell Health is committed to compensating all employees, including residents and fellows, with a fair and
equitable salary and benefits package commensurate with their responsibilities and competitive with other
organizations in the labor market. Salaries are reviewed each year as part of the budget development process and
may be adjusted for the following academic year. Benefits may be modified at any time at the discretion of the

employer.

Benefits for residents and fellows are effective on the date of hire. This summary provides a brief overview of
features and does not constitute a legally binding document.

Full salary and benefits information can be found at the following:

https://corewellhealth.org/graduate-medical-education/southeast-michigan/information-for-applicants/salary-

and-benefits

Salary for Residents & Fellows of Corewell Health in Eastern Michigan

(based on 1.00 FTE, effective July 1, 2026)

Program Year
Program Year 1 (PGVY1)
Program Year 2 (PGY2)
Program Year 3 (PGY3)
Program Year 4 (PGY4)
Program Year 5 (PGY5)
Program Year 6 (PGY6)
Program Year 7 (PGY7)
Program Year 8 (PGY8)

Educational fund Corewell Health

Meal allowances Corewell Health

Salary
$69,430
$72,120
$74,730
$78,691
$82,676
$85,950
$89,494
$94,087

Employment date up to $800 annually for PGY1 residents, $1,200 annually for
all other program years.

Employment date up to $1,800 annually.
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Benefits for Residents & Fellows

For: Corewell Health East

At Corewell Health, we're committed to offering a comprehensive Total Rewards package that goes beyond your
paycheck as an investment in you. This includes competitive compensation, health and wellness programs,
retirement plans, and non-monetary benefits like flexible work options, recognition programs, and learning
opportunities to help you grow your career. Our ongoing investment in these areas ensures you have the support
and resources you need to thrive—both personally and professionally.

Effective Date: Benefits begin date of hire or date of status change.

Core Benefits: Paid for by Corewell Heath

Benefit Details

Life insurance 2 times annual base pay, up to $1 million.
AD&D insurance 2 times annual base pay, up to $1 million.
Short-term disability 100% income replacement up to 26 weeks. Once eligible, there is no waiting period

for this benefit.

Long-term disability 60% income replacement (maximum benefit $15,000/month). Covers annual
earnings up to $300,000.

Optional Benefits: (Corewell Health shares in the cost of the medical and dental plans.)

Benefit Details

Medical benefits Three medical plan options through Priority Health.

Supplemental medical benefits Group accident, Group hospital indemnity and Group critical iliness policies.

Health savings account If you enroll in one of the High-Deductible Health Plans (HDHPs).

Dental benefits Two dental plan options through Delta Dental.

Vision benefits Two vision plan options through VSP.

Supplemental life insurance Purchase additional group term life insurance, up to $1.5 million.

Supplemental AD&D insurance Purchase additional group AD&D insurance, up to $1.5 million.

Spouse life Purchase group term life insurance spouse, up to $200,000.

Child life Purchase group term life insurance for children, up to $25,000.

Buy-up long-term disability 66.67%, up to $25,000/month includes own occupation/own specialty coverage.
Covers annual earnings up to $450,000.

Health care flexible spending accounts Up to IRS limit, before-tax pay to cover any eligible health care expenses.

Dependent care flexible spending Up to IRS limit, before tax pay to cover any daycare/dependent care expenses,

accounts limited highly compensated amounts.
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Additional benefits:

Who Provides

Eligibility / Effective

Date

Benefit

Medical plan perks &

programs

Voluntary benefits

My Concierge

Paid time off (PTO)

Bereavement pay

Healthy Lifestyles
programs

BeWell —wellbeing
resources

Employee assistance

program

Family care services

Adoption assistance

Tuition assistance

Corewell Health

You

Corewell Health &
You

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Student loan coaching Corewell Health

First of the month

following date of hire or

enrollment date

First of the month

following date of hire or

enrollment date

Employment date

Employment date

Employment date

Employment date

Employment date

Employment date

Employment date

One year after hire

30 days after hire

30 days after hire

Priority Health medical plans include extra perks like
fertility support (Carrot), nutrition (Virta), addiction care
(Boulder), Gl care (Ayble), plus programs for diabetes,
hearing, mental health, and fitness.

Voluntary benefits include extra coverage options like
accident, hospital, critical iliness, legal, life+LTC, plus pet,
auto, and home insurance—available anytime.

A unique concierge service available to employed
residents. It's like having a personal assistant that helps
you get more done so you can focus on patients and work
priorities, spend more time with your family and friends,
and find more time in the day.

Vacation: available time off outlined in the GME Vacation,
Conference Attendance & Holidays Policy

Conference Days: available time off outlined in the GME
Vacation, Conference Attendance & Holidays Policy

Sick Days: As needed, per discretion of the Program
Director

Up to 5 days bereavement pay, plus travel day; support for
emotional, legal, and financial needs via Empathy.

Full array of wellness programs including an incentive
program that provides a medical premium reduction and
cash incentive for living a healthy lifestyle. Rewards
include medical plan premium credits or Lifestyle
Spending Account (LSA) with an annual value of up to
$650.

Corewell Health supports all aspects of well-being with
programs, resources, and free Calm access for stress relief
and better sleep.

Free, confidential support for team members and families
for personal or work challenges.

Resource referrals and private lactation rooms for

breastfeeding team members.

Corewell Health will assist you with up to $5,000 for
eligible adoption expenses.

The tuition assistance program helps benefits-eligible
team members grow their careers by reimbursing costs
for higher education programs, up to $3,000.

Get expert help navigating repayment and Forgiveness
options. Including Public Service Loan Forgiveness
program or Income-Driven Repayment Forgiveness.
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Who Provides

Eligibility / Effective

Date

Benefit

Discount program

Retirement plans:
403(b) plan

Leave of absence:

Family

Medical

Personal
Military

Parental-Caregiver

Living organ donor

Michigan Earned Sick

Time Act (MESTA)

Professional liability
insurance

Professional
development

Other benefits

Corewell Health

Corewell Health &
You

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Corewell Health

Employment date

Employment date, at

least age 18

Employment date, at

least age 18

One year after hire

After intro period

Employment date

Employment date

Employment date

Employment date

Employment date

Employment date

Employment date

Employment date

PerkSpot offers team members thousands of national and
local discounts on phones, restaurants, and more.

Save for retirement from day one; immediate vesting.

Match contribution: Corewell matches 50% of your
contributions up to 6% of pay (max 3%) each paycheck,
fully vested after 3 years.

Core contribution: Annual 3% contribution if you work
1,000 hours and are employed on Dec 31; fully vested after
3 years.

Maximum 12 weeks within a 12-month period, inclusive of
medical leaves. (Must meet eligibility requirements).

Duration of iliness, maximum 1year
Granted for up to 3 months
Leave granted with no loss in benefits.

Maximum of 6 weeks, birthing and non-birthing parents
as well as caregiver leave per GME program guidelines.

Paid leave to donate an organ or bone marrow.

Provides paid time off for illness, medical appointments,
public health emergencies, and other protected reasons.

Covered benefit.

Educational/professional development allowance.

There are many additional benefits available to Corewell
Health team members including financial hardship
assistance programs, on demand pay, grief support and
travel assistance. Our programs can change, review all
details in our benefit guide.

This is only intended to be a general overview of the benefit programs of Corewell Health and is subject to change. The official plan documents are available in

Human Resources. In the event there is a discrepancy between this document and the plan document, the plan document will prevail. It is the intent of Corewell

Health to continue to offer benefit programs. However, Corewell Health reserves the right to amend, enhance or terminate benefits on a prospective basis.

Updated as of April 2026.

learn more.

2026 Benefits Guide

Want a personalized
recommendation?

2026 Price Sheet

Talk to Alex.
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Faculty & Staff

__—

Alhousseini
Bauer
Eruo
Hammoud
Kennedy
Khan

Klein
Khandwala
Krause
Jones
Maxwell
Winer

Smith

Residents

Samuel
Frederick
Ahmad
John
Ayesha
Thomas
Salil
Danielle
Theodore
Shari

Ira

Kelly

Ali.Alhousseini@corewellhealth.org
Samuel.Bauer@corewellhealth.org

Frederick.Eruo@corewellhealth.org

Ahmad.Hammoud@corewellhealth.org

John.Kennedy@corewellhealth.org
Ayesha.Khan@corewellhealth.org
Thomas.Klein@corewellhealth.org
Salil. Khandwala@corewellhealth.org
Danielle.Krause2@corewellhealth.org

Theodore.Jones@corewellhealth.org

Shari.Maxwell@corewellhealth.org
Ira.Winer@corewellhealth.org

Kelly.Smith@corewellhealth.org

MFM

OB/GYN, Director Research
REI, Director REI

OB/GYN

OBJ/GYN, Director MS3
OB/GYN, Director CFP
UroGyn, Director URPS
GYO

MFM, Director MFM
OB/GYN, Program Director
GYO, Director GynOnc
OB/GYN Program Manager

Last PGY Class
Year

Ayo-Olaniyan
Bain

Saleh Ali
Younis

Flint

Fung
Richards
Shanoada
Al-Saghir
Ghaffari

Katz

Lu
Ayo-Olaniyan
Hazime
Johnson

Lichtenberg

Oreoluwa “Ore”

Tolbey
Aya
Lana

Jessica

Yat Ching “Justin”

Darby

Roni

Maya

Carol
Samantha
Kathy
Karen “Anu”
Munna
Tiffany

Axel

Oreoluwa.Ayo-Olaniyan@corewellhealth.org

Tolbey.Bain@corewellhealth.org
Aya.SalehAli@corewellhealth.org
Lana.Younis@corewellhealth.org
Jessica.Flint@corewellhealth.org
YatChing.Fung@corewellhealth.org
Darby.Richards@corewellhealth.org
Roni.Shanoada@corewellhealth.org
Maya.Al-Saghir@corewellhealth.org
Carol.Ghaffari@corewellhealth.org
Samantha.Katz@corewellhealth.org

Kathy.Lu@corewellhealth.org

Karen.Ayo-Olaniyan@corewellhealth.org

Munna.Hazime@corewellhealth.org
Tiffany.Johnson4@corewellhealth.org

Axel.Lichtenberg@corewellhealth.org

4, Administrative Chief 2027

4 2027
4, Education Chief 2027
4 2027
3 2028
3 2028
3 2028
3 2028
2 2029

2, Social Media Chief 2029

2 2029
2, Wellness Chief 2029
1 2030
1 2030
1 2030
1 2030
31



