Graduate Medical Education
AGREEMENT OF APPOINTMENT

THIS AGREEMENT for Graduate Medical Education (GME) is entered into by and between Corewell Health, <<City>>, Michigan
(“Corewell”) and <<firstname>> <<lastname>>, <<credentials>> (hereinafter referred to as “Trainee”).

Corewell offers to Trainee and Trainee accepts PGY <<pgy>> appointment in the Corewell <<program>> Program, under the
terms and conditions of this Agreement. Corewell shall provide an annual salary for the term of this Agreement of
<<compensation>>. Trainee may be eligible to receive monetary awards from Corewell, at its sole discretion, for exemplary
contributions.

The term of this Agreement shall be from <<startdate>> through <<enddate>>. Any extension of the term of the Agreement — for
purpose of remediation, time compensating for a leave-of-absence, or similar reasons — must be approved by both the Program
Director and the Designated Institutional Designee (DIO) of Graduate Medical Education. If satisfactory progress is made in the Program,
eligible for reappointment and promotion under a new Agreement for the next level of training.

|. COREWELL RESPONSIBILITIES

A. Corewell shall provide a GME program (“Program”) that meets standards established by t puncil for Graduate

Medical Education (ACGME), or Council for Podiatric Medical Education (CPM 3pards, as applicable.
B. Corewell shall provide policies, rules and regulations clearly defining the duties a ivi 1 i “Program
Manuals” and/or “House Staff Manual” and/or “Handbook” and/or “GME Policies,” icak onic or paper format,

e Trainee shall adhere to
guidelines (“Corewell
Policies”). Additionally, the Trainee shall adhere to all applicable state, f standards required for

er relevant accrediting, certifying, or
licensing organizations, including the Michigan Board of Medicine. The pa e that various policies and procedures
referenced herein may be revised, amended, or newly issue ime to nee shall adhere to all revised,
amended, or new policies, when they become effective. In erms, the terms of this Agreement take
precedence over Program Policies and Corewell Policies,Si e precedence over Corewell Policies.

collectively “Program Policies.” At all times while fulfilling his/her obligation

C. Corewell shall address complaints and grievances i 3
Policy is the sole, final, and binding remedy for a d to Trainee’s participation in the Program, including

D. Corewell shall provide compensation and benefits, i ing healthcare, disability, and professional liability insurances, to
Trainee (exhibit A). Trainee is respon G efits annually. A premium contribution from the Trainee may be
required for health care and financia ig its. well reserves the right to modify the plan of benefits set forth

at any time. The Trainee will be not

F. Upon satisfact ram and all Trainee’s responsibilities, Corewell shall furnish to the Trainee a Certificate
of Training. If on ining is completed satisfactorily, Corewell shall provide documentation
of the training upon request.

Il. TRAINEE RESPONSIBILITIES

A.  Trainee understands that this Agreement is contingent upon:
1. Verifyingidentity and eligibility to workin the United States and to complete therequired employment eligibility
verification form upon hire, in compliance with federal law, and to maintain sucheligibility.
2. Taking and passing the pre-employment physical exam administered by Corewell, which includes laboratory tests to
detect substance abuse.

3. Obtaining and maintaining a valid State of Michigan medical license and controlled substance license, as required.
Providing true and accurate information; and

5.  Not being convicted of a felony.

If the employability, drug screen, or license requirement is not fulfilled or maintained, or if there is a misrepresentation,
material omission or falsification of any information supplied to Corewell by the Trainee as part of the entrance requirements



of the Program, or if Trainee is convicted of a felony, this Agreement may be canceled, terminated or effective date delayed
without Trainee pay, by Corewell, without provision of the due process otherwise provided herein.

B. Trainee specifically agrees:

1

10.

11

12.

13.

C. Trainee further un

1

To fully participate in Program activities and to comply with all Program requirements. Trainee shall serve responsibly during
the entire period agreed upon as specified in this Agreement.

To observe all Program Policies, GME Policies and Corewell Policies, and to fulfill all educational and professional
responsibilities as determined by the Program Director, including those pertinent to work (duty) hour compliance and
documentation of such.

To meet all financial obligations incurred to Corewell, including, but not limited to, charging food items in dining areas
through deductions from salary, if applicable.

To consider the salary, experience, and instruction received as sole compensation, and not to accept fees in any form from
patients or physicians.

To submit to the Program Director in a timely manner all computerized or written evaluations of faculty, residents, medical
students, educational experiences, and other evaluations as requested.

To personally fulfill and not delegate his/her duties under this Agreement.

To inform Corewell through his/her Program Director of any changes regarding the information submitted during the
application process.
To maintain current State of Michigan License to practice medicine and to prescribe co ances, and to provide
documentation upon request. Trainee will notify immediately, through hi isfher Medical License
is revoked, suspended, or not renewed, or if any action, including notificat iation of an
investigation, is taken against Trainee by the Michigan Board of Medicine, the i Medicaid, or any
other governmental or regulatory agency. Trainee understands that failure to re i gquired will result in
his/her suspension without pay until renewed.

To notify Corewell immediately, through his/her Program Director, & 2 iting, of any change in
immigration status. Trainee understands and acknowledges that mai alichimmigration status is required and is the
responsibility of Trainee.

To complete his/her medical records in a timely fashion. The definitia medical records for the Attending
Staff Incomplete Record List shall be applicable to Traine excessive medical record completion

delinquencies may result in the denial of educational fi
All email, correspondence, reports, studies, compjlati any form, pertaining to Corewell
matters, produced by Trainee while at Corewell i orewell. Trainee shall neither publish

GME.
To promptly report to Corewell, thi
claim or suit against him/her. Tr

Director, any incident that might give rise to any malpractice
with Corewell to resolve any such claims or suits in a timely

Agreement doe i i e scope of Trainee’s appointment under the terms of this Agreement

To success LEX USA Level 3, or APMLE 3 (as applicable) examination as required by the
Program, Y-2 year. Failure to pass may result in the next year’s Agreement being
canceled, without pay, by Corewell, in accordance with GME policies.

ges, and attests as follows:

lunderstand that my appoint is for oneacademicyear, and that reappointment is conditional on my having performed
satisfactorily, as d my Program Director. | understand that Corewell is under no obligation to extend or
renew this Agreement if my performance is deemed unsatisfactory after provision of due process, as described herein.

| understand that if the Program Director intends to recommend suspension, non-promotion, non-renewal, or dismissal, |
will be notified in writing as early in the year as practical to allow remedial action or counseling to be undertaken.
Suspension, non-promotion, non-renewal, and dismissal are the only appealable actions, and the GME Grievance and Due
Process Policy shall be followed.

If, in the opinion of my Program Director and in consultation with the Director of GME, my performance is egregiously or
repeatedly unsatisfactory, Corewell shall have the right to modify or cancel this contract by giving 30 days’ notice, with the
provision of due process as described in GME Policies.

| understand and agree that my performance of professional activities outside the scope of my program for additional
compensation are prohibited unless specifically approved in advance by my Program Director in writing on the specified
form. Activities outside the scope of the program are defined in the GME Work Hours & Moonlighting Policy. The GME



Medical Professional Liability Insurance Policy provides coverage details.

5. Supervised Extra Shifts will be paid at the current approved rate as specified in Exhibit B, attached hereto and incorporated
herein by this reference.

6. Itis my responsibility to ensure that all professional activity is consistent with the ethical standards of Corewell and the
medical profession and will be reported as Work (Duty) Hours in New Innovations.

7. lunderstand | must maintain the confidentiality standards of Corewell.

1Il. TERMINATION OF AGREEMENT

A

Following appropriate investigation, Corewell may terminate the Agreement for any egregious or willfully harmful activities,

including but not limited to the following reasons:

1. Breach of the terms of this Agreement by the Trainee

2. Neglect of duty or violation of rules, regulations, or policies by the Trainee

3. Conviction of a crime determined by the Program Director and Vice President of GME to render the Trainee unfit
professionally to practice medicine

4. Conduct by the Trainee that is prejudicial to the best interests of Corewell

5. Use of professional authority to exploit others

6. Conduct that is detrimental to patient care

7

8

9

Failure to adhere to all Corewell, GME and Program policies and procedures
Unlawful discrimination
. Hostile, intimidating or harassing behavior, including sexual harassment, v
10. Sexual advances toward a patient
11. lllicit drug use or substanceabuse
12. Unapproved absence of the Trainee from theProgram
13. Knowingly giving false information or assisting others in doingso
14. Death of Trainee, or the inability to perform the essential function itfe i thout reasonable
accommodation
15. Failure or refusal to submit to a physical or mental examination wheqre e Program Director, based upon
i Trainee’s performance and/or the

ent of any kind

ability to satisfactorily participate in the Program or pr

16. Failure to pass the USMLE Step 3, COMLEX Level 3 ination as required by the Program, but

terminated during the appointment period, the t i ay appeal the decision as set forth in the GME Grievances
and Due Process Policy.

Significant breach of this Agreement k velber fai orewell to provide a GME program in accordance with
accreditation requirementsor forotheg itima low theTraineetoterminatethis Agreement upon sixty (60)days’
written notice. Upon regei i elect to terminate the Agreement immediately and waive such notice

a reduction in the total number of Trainees in the Program, Corewell will make
efforts to allow he Program. If continuation of the Program is not possible by Corewell, Corewell will
make efforts to transfer the Trainee comparably accredited program.

made and communicate g to the Trainee as soon as possible in advance of the end of this Agreement. In the event of
non-renewal of the Agreement, Trainee shall be entitled to contest the decision through, and to the extent permitted under, the
GME Grievances and Due Process Policy.

. GENERAL PROVISIONS

No provision of this Agreement shall be construed in any manner whatsoever as an assurance of or guarantee of initial
appointment to Corewell Medical Staff during or upon completion oftraining. Corewell willmaintain the records ofthe
Traineeas confidential. These records may be delivered to other health careinstitutions or prospective employers only upon
written request to Corewell by the Trainee in such form as designated by Corewell. Records will be furnished to appropriate
government agencies as required by law, and to subsequent programs (e.g., to the Trainee’s upcoming Fellowship program) per
ACGMErequirements.

Fair Market Value and Compliance. The parties intend that:

1. Thecompensation to be paid under this Agreement is and shall remain throughout the term fair market value for the



services rendered by Trainee under this Agreement,

2. Thearrangements contemplated in this Agreement comply with applicable law based on the parties’ current understanding
of the law, and

3. This Agreement will not place at risk the license or Medicare certification of either party or its Affiliates or the tax
exemption or tax-exempt status of bonds issued by Corewell or its affiliates.

Items in section IV.B are referred to collectively as “Compliant with Law.” However, if this Agreement is not Compliant with
Law, as determined by an independent appraiser or counsel with substantial expertise in the relevant field, as applicable, due
to a change in the law or otherwise, Corewell shall have an immediate right to adjust the compensation to make it fair market
value and otherwise Compliant with Law, and the parties agree to work in good faith to amend this Agreement so as to make
the Agreement Compliant with Law. If the parties do not sign such an amendment within thirty (30) days following the
Corewell imposed change in compensation (the “Renegotiation Period”), this Agreement will terminate thirty (30) days
following the end of the Renegotiation Period upon prior written notice from either party to the other.

C. Therights and obligations of Corewell under this Agreement will inure to the benefit and be binding upon the successors and
assignees of Corewell. The Trainee may not assign or transfer his/her rights or obligations under this Agreement.

and contemporaneous

ess in writing and

D. This Agreement constitutes the entire Agreement between the parties hereto and supersede
Agreements between the parties regarding the subject matter hereof. No amendments wil
signed by the parties.

E. This Agreement shall be governed by and construed according to the laws of th
F.  The failure of a party to enforce any provision of this Agreement shall not be constr e right of such party

to thereafter enforce that provision or any other provision or right.

G. Any provisions that by their nature survive expiration or termination of vive the expiration or
Corewell termination of this Agreement.

V. TRAINEE ACCEPTANCE

| have read this Agreement and agree to accept this appai above. In accepting this appointment, |
certify that | have had an opportunity to review the Pro and | agree to comply with all applicable
policies, rules, regulations, and guidelines. Each par certifies by the signature(s) below that such party shall not
violate the Anti-Kickback Statute and Stark Law with re ance of the Agreement.

tures’on Next Page]



TRAINEE

Signed: <<s:sig1 >>

By:

<<FirstName>> <<LastName>>, <<Credentials>>

COREWELL HEALTH EAST

CHIEF MEDICAL OFFICER
Signed:

By: Peter Charvat, MD
Date: [Insert Date]

VICE PRESIDENT OF GRADUATE MEDICAL EDUCATION &
DESIGNATED INSTITUTIONAL OFFICIAL

Signed:

ringer,
Date: rt Dat




Exhibit B
Supervised Extra Shifts

Performance of Supervised Extra Shifts (SES) for additional compensation requires prior annual approval of my Program Director
using the Supervised Extra Shifts Approval Form. SES will be paid at the rate as specified below, or at the then-current rate as
described in the Compensation Plan as approved by Corewell in its sole discretion. Supervised Extra Shifts are fully defined in
the GME Work Hours & Moonlighting Policy. PGY-1s and J-1 Visa holders are not permitted to engage in any professional activities
outside the scope of their program for additional compensation, including Supervised Extra Shifts.

1. Trainee Obligations

a.

2. Corewell Obligations

I must obtain permission from my GME Program Director annually to engage in Supervised Extra Shifts. In the event that
the Program Director withdraws permission, | will not receive compensation for the Supervised Extra Shifts performed,

effective immediately upon the Program Director’s notice of withdrawal of permission.
| agree to provide Supervised Extra Shifts, under supervision, within my Program site(
| must report hours worked as Supervised Extra Shifts as Work/Duty Ho
48 hours of Supervised Extra Shifts per month.

I must ensure that the Supervised Extra Shifts, along with the hours of service training program,
do not violate requirements of the Accreditation Council for Graduate Medical Ed nd the Corewell GME
Work Hours & Moonlighting Policy.

I will report hours worked as Supervised Extra Shifts to the individu : ed Extra Shifts, who shall

submit hours to payroll on the designated form.

Corewell shall compensate trainee at the then-current rate ised Extra Shifts, as described in the

Compensation Plan:
a.

Corewell shall compensate each Trainee in acc i , which is currently at a rate of Eighty-

Corewell shall not compensate ervised Extra Shift hours worked in excess of the cap of 48 hours per
month.
The individ aShifts, shall submit hours worked by the Trainee to payroll on the designated

form.

Reviewed and approved by Corewell Health General Counsel on 02/2025



202 5 O Corewell Health

Benefits for Residents & Fellows

For: Corewell Health East

Corewell Health invests in you, your family and the health of our communities by offering a benefits program to
give you choices to design a benefits package that includes the best options for you. From medical and dental
coverage to life insurance and AD&D, consider the benefit plans that best fit you and your family’s needs. The
below benefits are considered the core team member benefits plan for Residentsg®

Eligibility / Effective Date: date of hire.

Core Benefits: Paid for by Corewell Heath
Benefit Details

Life Insurance 2 times annual base pay, up to $1

AD&D Insurance 2 times annual base pay, up togh

Short-term Disability 100% income replacement up
for this benefit.

 eligible, there is no waiting period

IOation/own specialty coverage to age
s annual earnings up to $300,000.

Long-term Disability 60% income replace
65 (maximum benefi

Benefit

Medical Plan
Supplemental Medical Plan ospital Indemnity and Group Critical Iliness policies.

Health Savings Account - e of the High Deductible Health Plans (HDHPs).
Dental Plan
Vision Plan

Supplemental Lif hase additional group term life insurance, up to $1.5 million

Supplemental (AD&D) Insurance chase additional group AD&D insurance, up to $1.5 million.

Spouse Life urchase group term life insurance spouse, up to $200,000

Child Life Purchase group term life insurance for children, up to $25,000.

Buy-up long-term Disability 66.67%, up to $25,000/month includes own occupation/own specialty coverage.
Covers annual earnings up to $450,000.

Health Care Flexible Spending Up to IRS limit, before-tax pay to cover any eligible health care expenses.

Accounts

Dependent Care Flexible Up to IRS limit, before tax pay to cover any daycare/dependent care expenses,

Spending Accounts limited highly compensated amounts.



The below benefits are considered additional benefits.

Program

Voluntary Benefits

Paid Time Off

Family Care Services

Adoption Assistance

Employee Assistance
Services

Healthy Lifestyles
Programs

Discount Program

Tuition
Reimbursement

Who Provides

You

Corewell Health

Corewell Health &
You

Corewell Health

Corewell Healt

Corewell Healt

Corewell Health

Corewell Health

Eligibility / Effective

Date

First of the month
following date of hire
or enrollment date

Employment date

Employment date

oyment date

Employment date

After intro period

Benefit

Corewell Health offers voluntary benefit options
through an external partner. You can choose to
purchase additional coverage such as group
accident, group hospital, group critical iliness,
identity theft, group legal, universal life+LTC in
Workday and/or pet insurance, auto insurance
and home insurance through the everyday
benefits platform at any time.

Vacation: 4 weeks per academic year in
accordance with applicable policies

Wellness Days: 2 Days to be used for medical
appointments

er ggademic year in
Dle P ies

Corewell Health will assist you with up to $5,000
for eligible adoption expenses.

Provides assistance to residents and families who
need mental health counseling, life coaching,
medical advocacy, financial assistance, legal
assistance, work/life assistance, personal assistant
and college resource.

Full array of wellness programs including on-site
educational classes, athletic club membership
discounts, and an incentive program that provides
a medical premium reduction and cash incentive
for living a healthy lifestyle. Rewards include
medical plan premium credits or Lifestyle
Spending Account (LSA) with an annual value of
up to $650.

Corewell Health is proud to partner with PerkSpot
to offer all team members thousands of national
and exclusive local discounts across various
categories. Discounts are available for cell phone
providers, restaurants, and more to make life a
little easier!

Must be pursuing an approved degree. see policy
for additional information.




Program

Retirement Plans:
403(b) Plan

Bereavement Pay

Leave of Absence:
Family

Medical

Personal

Military

Parental

Professional Liability

Insurance

Professional
Development

Other Benefits

Who Provides

Corewell Health &
You

(Partnering for
your financial
future)

Corewell Health

Corewell Health

Corewell Health

Corewell Health
Corewell Health

Corewell Health

Corewell H

Eligibility / Effective
Date

Employment date

Employment date

One year after hire

After intro period

Benefit

You can save for retirement through the employer
sponsored plans. Annual IRS limits apply. 2024 IRS
limits are $23,000; $30,500 if 50 or over and
compensation limit of $350,000.

Immediately eligible upon date of hire.

e Voluntary Contribution Account-
decrease taxable income by contributing
a percentage of total pay. May contribute
up to the IRS maximum.

e Depending on organizational
performance Corewell Health will match
between $0 to $.75 on every dollar up to
the first 4% of your contribution. The

match is di ary and is an annual

D days for

Maximum of 6 weeks, birthing and non-birthing
parents, per GME program guidelines.

Covered benefit.
Educational/professional development allowance.

Uniforms (white coats and scrubs), Laundry
Services, Meal Allowance, Parking, Professional
memberships.

of the benefit programs of Corewell Health and is subject to change. The official plan
s. In the event there is a discrepancy between this document and the plan document, the plan
document will prevail. It is th

to amend, enhance or termina Its on a prospective basis. Updated as of January 2025.

Looking for more benefits details?

Visit benefitsgo.com/corewellhealth or scan the QR code to view the 2025 Benefits Guide




Salary for Residents & Fellows of Corewell Health in Eastern Michigan
(based on 1.00 FTE, effective July 1, 2025)

Program Year 1 (PGY1) $66,664 $800 $1,800
Program Year 2 (PGY2) $69,193 $1,200 $1,800
Program Year 3 (PGY3) $71,577 $1,200 $1,800
Program Year 4 (PGY4) $73,610 $1,200 $1,800
Program Year 5 (PGY5) $76,670 $1,200 $1,800
Program Year 6 (PGY6) $79,500 $1,200 $1,800
Program Year 7 (PGY7) $83,128 $1,200 $1,800
Program Year 8 (PGY8) $86,453 $1,200 $1,800

(examples: Research
gle program

Residents and Fellows are eligible to receive additional compensation up to $8,500 per year for spg
Awards, educational support, etc.), excluding compensation related to professional activities outsi
(examples: Moonlighting and Supervised Extra Shifts).

Additional Hospital Paid Benefits:
Medical Licenses

The cost of Michigan Educational Medical and Controlled Substance Licenses, incl
fingerprinting)

irements for Licensure (e.g.

Required Certifications
Basic Life Support as well as other certifications that are required by your progra
Pediatric Advanced Life Support (PALS), etc.

ed Cardiac Life Support (ACLS),



