


HOME OF THE YOUNG PROFESSIONALS



We are experts in staffing and recruitment of 
students and graduates at the beginning of 
their careers. We are one of the largest staffing 
companies that operates in six markets 
- Sweden, Norway, Finland, Denmark, Germany 
and Switzerland. This means that we make 
sure that you get the right person in the right 
place, right when you need them. 

In practice, we work with ambition. The power 
and the desire that drives people onwards. A 
restlessness in those who constantly want 
to go further. Employees can always obtain 
further training and update their knowledge. 
But ambition is not something you can 

WE WORK WITH 
AMBITION

“learn”, and it is difficult to teach enthusiasm 
and drive. Our candidates and employees have 
the energy that makes us, and our customers, 
grow. Our candidate’s experience spans from 
students studying at college or university, 
to academics with up to several years of 
professional experience.

Our employees are passionate about helping 
our customers with staffing and recruitment 
by means of flexible processes and friendly 
relationships. We always strive to have 
completely satisfied customers. We look 
forward to you being one of them!
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OUR BUSINESS AREA
Academic Work is active within most industries. Below is a list of our business 
areas, with examples of services we often provide for customers:

FINANCE & LEGAL

Accounting, finance, management, 
credit and risk analysis, salary 
admin, purchasing, corporate law, 
analysis and investigative work

SALES

Shop sales, inside sales, outside 
sales, sales support, checkout sta�

HOTELS, TOURISM & 
RESTAURANTS

Serving sta�, bartenders, cooks, tour 
guides, entertainment sta�

INDUSTRY & 
MANUFACTURING

Production, installation, operation, 
measurement, assembly, service
 technicians

IT

System development, web 
development, web design, network 
administration, support, 
programming, testing, server 
operation

OFFICE & 
ADMINISTRATION

HR, administration, back o�ce, 
data registration, processing

WAREHOUSING & 
LOGISTICS

Transport, production, logistics, 
order picking, loading, inventory

MARKETING & 
INFORMATION

Event information, communication, 
marketing, editorial sta�, graphic 
designers

EDUCATION

Teachers, trainers, leisure 
instructors, pupil assistants

TECHNOLOGY

Construction, testing, validation, 
design, production development, 
laboratory sta�, media technology, 
energy, environment and project 
engineers

TELEPHONY & 
CUSTOMER SERVICE

Customer service, telemarketing, 
reception, telephony, meeting 
bookers





     FLEXIBLE
Staff only when required.

     COST EFFECTIVE
Pay only for actual work hours.

     TIME SAVING
We solve your staffing problems so you have 
more time to focus on your core business.



WHEN YOU NEED 
PART-TIME STAFFING

WE HELP YOU WITH EVERYTHING
Through Academic Work, you can cover both 
short-term and long-term needs during peak 
periods, sick leave and holidays. Our part-time 
consultants are young professionals and 
college or university students combining their 
studies with extra work. They are up-to-date 
and enthusiastic. And they are also potential 
future employees.

LET US BUILD YOUR RESOURCE POOL
As personnel requirements vary from day to 
day, it is both convenient and cost-effective to 
let us at Academic Work build a resource pool 
for you. We will handle all administration and 
contact with the consultants. As a customer, 
you get a clear overview of your staffing via our 
web-based booking system Work plan.

Hiring students or young professionals on a part-time basis is an effective way 
of dealing with busy periods and simultaneously reducing your fixed costs. It is 
also a good way to come into contact with future talent. As no two companies 
think alike or have the same procedures, we create unique solutions for all of 
our customers.

Insourced part-time sta�Permanent sta� WORK PEAKS



FAST, STRAIGHTFORWARD HELP
At Academic Work, we have well-established 
processes and in-depth knowledge of our 
target audience. This means we can quickly 
match your assignment with the right skills, 
no matter how long or short the assignment is.

HIRE PURCHASE
If you are unsure how long you need staff for, 
we offer the option to first hire a consultant 
on a full-time basis and then to recruit the 
consultant if the need continues. You can 
identify future talent at an early stage and 
get the chance to introduce them into your 
business before recruiting them. Through 
hire-purchase, we help you to minimize the 
risk of making the wrong recruitment. So you 
get a more secure employment process.

When you hire full-time staff through us, we match your staffing needs against 
our network of active job search candidates. We market every assignment so 
that you always get a consultant who has actively applied for your assignment 
and is therefore both motivated and committed to providing great service. 
Of course, as our customer, you always get continuous updates during the 
selection process.

WHEN YOU NEED 
FULL-TIME STAFFING

OUR HIRING PROCESS 
Our staffing is characterized by unique 
solutions for each assignment. Your specific 
staffing needs form the basis for our approach 
to the assignment. But all assignments 
benefit from our well-established hiring 
process. Through long experience we know 
what is required for you as a customer to 
get the right candidate for your assignment, 
and we maintain a high tempo throughout 
the process. We always find final candidates 
within the agreed time.



     QUALITY
At Academic Work, we always conduct 
careful selections before each assignment.

     ACCURACY 
We will help you to identify future 
talent and minimize the risk of making 
the wrong recruitment.

     FLEXIBILITY 
We help with both long and short-term 
assignments.



CHOOSE US
We know the target group of young graduates very 
well. Which isn’t surprising, as we have specialized 
in this target group since we started the company 
in 1998. We make around 1400 recruitments on an 
annual basis.

ALL KINDS OF RECRUITMENT 
We know that all recruitment needs are 
unique. We therefore attach great importance 
to finding the approach that works best for 
you and your business. We work with all 
types of recruitments, both large and small. 
Because personal characteristics are at 
least as important as formal competence, 
we use a competence-based recruitment 
process in which customers can identify 
both competence requirements and personal 
characteristics that are important for their 
assignment.
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THE WHOLE RECRUITMENT PROCESS, 
OR JUST A PART OF IT
Some of our customers handle elements of the 
recruitment process themselves and want our 
assistance only in selected areas. This is 
a good way to ensure quality and objectivity 
from the outside. Perhaps you just need a 
second opinion on the final candidates you 
have selected, or help with advertising and 
selection? By including one of our 
recruitment consultants as part of the process, 
you get quality assured recruitment. And time 
free for other things.



AS OUR CUSTOMER YOU 
SHOULD ALWAYS BE 
COMPLETELY SATISFIED
We always strive to have completely satisfied customers, consultants and candidates. We 
find out how satisfied they are by asking them how likely it is that they would recommend us. 
A recommendation is the best testimonial we can get! The tool we use to measure 
satisfaction is the NPS. NPS is an abbreviation for Net Promoter Score, which is an 
internationally accepted measurement of customer satisfaction and customer loyalty.

We measure NPS with anonymous surveys via email. Using monthly measurements and 
more in-depth assessments 1-2 times a year, we can ensure that assignments are carried out 
with consistently high quality as well as seeing any areas where our customers, consultants 
and candidates feel we can improve.





Thanks to the work our consultants do for 
our customers, Academic Work can now 
help children in Zambia to attend school. We 
annually donate one percentage of our profits 
to the Response Network charity, whose 
fundamental idea is “help to achieve self-help”. 
This means that Academic Work is providing 
financial support while the villagers are training 

themselves in making bricks to build schools 
and carry out the project. Since 2004, our 
cooperation has resulted in the creation of some 
30 schools, which means that thousands of 
children have had the opportunity to learn to 
read and write. Read more about Response 
Network’s work at www.responsenetwork.org 

OUR ENGAGEMENT 
IN ZAMBIA
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